
PRIVATE WORK ADDENDUM FEEDBACK -PRIVATE WORK ADDENDUM FEEDBACK -
EVENT & SURVEYEVENT & SURVEY

(COMMERCIAL CONTRACTORS)(COMMERCIAL CONTRACTORS)

Members,

Part of the new agreement includes a private work addendum that will allow
commercial contractors to use a tiered system of lower rates for certain private work.
Before we finalize this addendum, we’d appreciate feedback from our commercial
contractors regarding how this might work best for you.

Please join us over lunch to provide feedback regarding this addendum.

Date:Date:  Wednesday, February 2, 2022
Time:Time: 11:30am PST
Location:Location:  Old Ranch County Club – 3901 Lampson Ave, Seal Beach, CA 90740

RSVP is required. To RSVP, please respond to this email.

If you’re unable to make this meeting, we've created a brief 3 minute survey that
contains three (3) questions for your feedback on the private work addendum. We
know your time is valuable and we appreciate your efforts and information.

Click Here to Take Our 3 Minute SurveyClick Here to Take Our 3 Minute Survey

2022 FTI OF DC 36 UPGRADE2022 FTI OF DC 36 UPGRADE
TRAINING CALENDARTRAINING CALENDAR

The Finishing Trades Institute of DC 36 Joint Apprenticeship Training Center has made
the 2022 (first six (6) months) Training Calendar available to view online.

Should you need any assistance, please contact David BurtleDavid Burtle..

Click here to view the 2022 Upgrade Training Calendar.Click here to view the 2022 Upgrade Training Calendar.

To view this information on our website, click here.To view this information on our website, click here.

CAL/OSHA REMINDS EMPLOYERS TO POSTCAL/OSHA REMINDS EMPLOYERS TO POST

https://lp.constantcontactpages.com/sv/SJtzZ0J?source_id=818bcb47-1298-4337-a332-cf564b1c80f1&source_type=em&c=
mailto:David.Burtle@dc36jatc.org
https://dc36apprenticeships.org/downloads/Training Calendar 2022-3.pdf
https://thewpcca.com/apprenticeship-journeyman-training/


2021 ANNUAL SUMMARY OF WORK-RELATED2021 ANNUAL SUMMARY OF WORK-RELATED
INJURIES AND ILLNESSES ON FEB 1INJURIES AND ILLNESSES ON FEB 1

Cal/OSHA is reminding California employers to post their 2021 annual summary of
work-related injuries and illnesses, including those related to COVID-19, in a visible
and easily accessible area at every worksite. The Form 300A summary must be posted
each year from February 1 through April 30.

For more information, click here.For more information, click here.

LETF ANNOUNCES ENFORCEMENT OFLETF ANNOUNCES ENFORCEMENT OF
PUBLIC WORKS CONSTRUCTION SITESPUBLIC WORKS CONSTRUCTION SITES

The Department of Industrial Relations’ (DIR’s) Labor Enforcement Task Force (LETF)
is leading a new initiative to inspect publicly funded construction sites to ensure
employers provide workers’ compensation insurance and follow labor laws, including
applicable prevailing wage laws, skilled and trained workforce requirements, workplace
health and safety requirements, and apprenticeship standards. The enforcement effort
includes teams from DIR’s Divisions of Occupational Safety and Health (Cal/OSHA),
and Labor Standards Enforcement (Labor Commissioner’s Office) in collaboration with
other enforcement partners.

Click here to read more.Click here to read more.

UPDATE ON THE FEDUPDATE ON THE FEDERAL CONTRACTORTRACTOR
VACCINE MANDATE: NO NEED TO COMPLYVACCINE MANDATE: NO NEED TO COMPLY
FOR NOW, BUT PRIVATE ARRANGEMENTSFOR NOW, BUT PRIVATE ARRANGEMENTS

MAY STILL BE ENFORCEABLEMAY STILL BE ENFORCEABLE

With the U.S. Supreme Court’s consideration of challenges to the OSHA Vaccination
and Testing Emergency Temporary Standard and the CMS Vaccine Mandate making
the headlines, less attention has been paid to the federal contractor vaccine mandate
even though it remains a separate topic of continuing interest for many employers.

Click here to read more.Click here to read more.

LEGISLATIVE LEADERS ANNOUNCELEGISLATIVE LEADERS ANNOUNCE
FRAMEWORK TO EXTEND SUPPLEMENTALFRAMEWORK TO EXTEND SUPPLEMENTAL

PAID SICK LEAVE, AMID COVID SURGEPAID SICK LEAVE, AMID COVID SURGE

Amid the national surge in COVID-19 cases driven by the Omicron variant, Governor
Gavin Newsom, Senate President pro Tempore Toni G. Atkins and Assembly Speaker
Anthony Rendon today announced that they have reached an agreement on a
framework to ensure employees continue to have access to COVID-19 supplemental
paid sick leave through September 30, 2022.

Click here to read more.Click here to read more.

https://thewpcca.com/cal-osha-annual-summary-of-work-related-injuries-and-illnesses/
https://thewpcca.com/letf-enforcement-public-works-construction-sites/
https://thewpcca.com/federal-contractor-vaccine-mandate/
https://thewpcca.com/framework-to-extend-supplemental-paid-sick-leave/


WPCCA EVENTS & EDUCATIONWPCCA EVENTS & EDUCATION

COVID-19 FAQs, CDPH Guidance on Isolation and Quarantine,
& Related Employer Obligations Explained

Littler shareholder Rich Hill and associate Lauren Bridenbaugh will provide an
update to members on the latest COVID-19 protocols in California.

Date:Date:  Monday, January 31st, 2022
Time:Time:  11:00am - 12:00pm PST
Location:Location:  via Zoom

Click here for more information.

RSVP required. To RSVP, please respond to this email.

WPCCA Economic Webinar – US Construction Outlook:
Workforce Worries, Project Prospects, and Supply Snags

Please join us for our virtual event, the WPCCA Economic Webinar – US
Construction Outlook: Workforce Worries, Project Prospects, and Supply Snags.
Presenter Ken Simonson, chief economist for AGC of America, will discuss what
to expect and what can be done to prepare for price shocks and disruptions.

Date:Date:  Tuesday, March 8, 2022
Time:Time:  11:00am - 12:00pm PST
Location:Location:  via Zoom

Click here for more information.

RSVP required. To RSVP, please respond to this email.

Sexual Harassment Prevention Training

All contractor members are entitled to free online sexual harassment prevention
training for all employees. 

To learn more, please respond to this email.

WPCCA (Formerly LAPFCA)

If you missed our rebranding announcement, you can
check it out here.

For any questions, please reach out to Deveney Pula at her
*new* email address - dpula@thewpcca.com.

          

WPCCA | 1106 Colorado Blvd , Los Angeles, CA 90041

https://thewpcca.com/wpcca-event-covid-19-faqs-explained/
https://thewpcca.com/us-construction-outlook-economic-webinar/
https://thewpcca.com/lapfca-is-now-wpcca/
mailto:dpula@thewpcca.com
https://www.facebook.com/TheWPCCA/
https://twitter.com/thewpcca
https://www.instagram.com/thewpcca/
https://www.linkedin.com/company/thewpcca
https://www.youtube.com/channel/UCifX-I7Yn0WcaZJZJZjmE7g
http://www.thewpcca.com


Unsubscribe dpula@scgma.com

Update Profile |About Constant Contact

Sent bydpula@thewpcca.comin collaboration
with

Try email marketing for free today!

http://www.constantcontact.com/legal/about-constant-contact
mailto:dpula@thewpcca.com
http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF21_CPE&pn=ROVING&nav=818bcb47-1298-4337-a332-cf564b1c80f1
http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF21_CPE&pn=ROVING&nav=818bcb47-1298-4337-a332-cf564b1c80f1
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